Australasian Fluid Mechanics Society (AFMS)
AFMS Emerging Leader Awards

1. Purpose
The purpose of according an AFMS Emerging Leader Award is to:
1. Recognise and celebrate emerging leaders in the field of fluid mechanics, for their
contributions to the AFMS and more broadly to their field, as role models for young
practitioners, researchers, educators and students in fluid mechanics; and
2. To reward the recipient for their role as an inspirational emerging leader in fluid mechanics
for such activities as mentoring, the promotion of broad engagement with fluid mechanics, or
inspiring the next generation of fluid mechanicians through their teaching.
2. Rules for the award
To be considered for an AFMS Emerging Leader Award, the nominee must be making a significant
contribution to the AFMS, the AFMS community and to the broader fluid mechanics community and must
not hold a senior position (e.g. an academic position above Level D or equivalent) to be considered eligible.
The AFMS Emerging Leader Awards will be presented at the Australasian Fluid Mechanics
Conference (AFMC). Recipients of the award will receive a certificate of achievement and conference
registration, accommodation and a keynote speaking role in the emerging leader category for the next
AFMC.
There is no limitation on the number of Emerging Leader Awards that may be awarded within a twoyear period (that leads up to the AFMC) nor is there a requirement to make an award if there are no
suitable candidates.
Awardees must agree to have their name and a brief description of their activities and expertise listed
on the AFMS website.
The selection of recipients of the award will be undertaken through a staged process overseen by the
AFMS Fellowship sub-committee; details are as follow.
3. Nomination, Sponsorship and Selection Processes
A. Nomination

1. At the first AFMS Executive Meeting immediately following the AFMC, an Emerging
Leaders Sub-committee will be established, consisting of at least one member of the
Fellowship sub-committee, at least one member of the Student-ECR sub-committee, plus three
Council members to give a total of five members. The Sub-Committee will adhere to a 40-2040 gender balance and be chosen, as far as is possible, to span career stages and geographical
location.
2. Preliminary nominations will consist of a short paragraph describing the merit of the
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candidate, emailed to the chair of the sub-committee. Preliminary nominations should remain
confidential within the Emerging Leaders Sub-Committee.
Emerging Leader Award preliminary nominations will be accepted immediately following the
AFMC, and up to the last working day in July immediately before the next AFMC, or two
months before the AFMC, whichever is sooner.
Self-nominations will be accepted.
The Emerging Leaders Sub-committee may make nominations.
Preliminary nominations will be considered by the Emerging Leaders Sub-committee and a
decision on which candidates should be short-listed will be made by the first day in the
September immediately before the next AFMC, or four months before the AFMC,
whichever is sooner.
If the Emerging Leaders Sub-committee considers that there is an inadequate number of
nominations, it may extend the date above at its discretion.

B. Sponsorship

8. The nominator of a short-listed candidate will be requested to supply a detailed Sponsorship
Statement consisting of at least 500 words. The sponsorship statement must be written by a
senior fluid mechanician who has direct knowledge of the nominee’s achievements, including
activities in promoting fluid mechanics and in nurturing and inspiring the next generation of
fluid mechanicians. This must be provided within 6 weeks from the date of the request for the
sponsorship statement.
9. The following are ineligible as sponsors: members of the Emerging Leaders Sub-committee.
10. The sponsorship statement must be accompanied by a recent brief CV (no more than four
pages) for the nominee, including a list of the nominee’s top publications or outputs (up to
ten).
C. Selection

11. The Emerging Leaders sub-committee will make the decision on awardees based upon its
evaluation of each shortlisted nomination using the original nomination, the sponsorship statement
and the CV of the nominee. The evaluation will be assessed against the purpose of the Emerging
Leader Award (defined above). The selection of awardees will be made in advance of the AFMC
at which the awards will be made in a formal presentation event.
12. The decisions of the Emerging Leaders sub-committee are final (i.e. there is no appeal process).
13. Awardees are not permitted to apply again in future rounds of the program while unsuccessful
nominees are permitted to apply in future rounds.
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